MindEdge HR Management
Learning Opportunity

Human Resource Management plays a role in managing
the people, culture, and environment of an organization.
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Human Resource HRM deals with hiring, Most managers
Management of any compensation, benefits, perform some HRM
business, large or small, performance management, tasks, such as employee
is critical to its goals and organization development, compensation, retention,

objectives. safety, and training. and motivation.

Primary Responsibilities for Why HR Management Training?

HR Management
Whether a generalist, specialist, or new
to the world of human resources, there
Recruitment are core competencies that every HR
professional should know.

Employee Relations Training provides the advanced skills and

expertise in human resources principles
and practices demanded by employers.

Compensation & Benefits
Training & Development Job Outlook

. Employment of HR managers is projected
Labor Law Compliance to grow 9% by 2026, as new companies
form and organizations expand.

MindEdge Learners agree that MindEdge Online courses:

Are Effective Meet Learning Objectives Are Easy to Use Would Recommend
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